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Abstract: The urgency of lecturers in higher education really needs to be considered because it will 
affect the development of the university. This can be seen from the performance of lecturers which can 
be obtained from how universities are able to provide education and training and are able to foster 
enthusiasm or work motivation in the lecturer setting. This study aims to determine the effect of the 
importance of training and work motivation on the performance of lecturers either partially or 
simultaneously. The research approach uses a quantitative approach, with 66 sample respondents 
from 262 Zainul Hasan Genggong University lecturers as the population. Data processing using 
multiple linear regression analysis. The results showed that there was a positive effect of training 
and work motivation partially and simultaneously, which was evidenced by the t-count results of 
6.888X1 and 2.66 X2 which were positive and there was a significant effect on lecturer 
performance as evidenced by the coefficient of determination of 0.680 so that there is the influence of 
other variables of 0.320. Therefore, the higher and better the education, training and work 
motivation provided, the higher the performance of the lecturers shown to the college. 
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INTRODUCTION 

In a university environment, the term lecturer is known as a teacher in a 
scientific field that he is engaged in. The existence of university lecturers has an 
important and decisive role, because later it is he who will carry out his duties 
and responsibilities as educators to achieve and realize educational goals 
nationally (Natasya, 2020). 

The performance of lecturers is important and needs to be considered, 
because later it can affect the productivity of the work produced (Purwana, 
2013), the compensation they will receive (Mardiyati, 2013), improve the quality 
of education (Razak, 2016), improve the quality of public services (Widiaswari, 
2012), encourage learning achievement (Sodik, 2019), encourage learning 
motivation (Nugraheni, 2012), and create a sense of satisfaction (Putri, 2018). 
The results of these various studies indicate that the performance of a lecturer 
can have a positive and significant effect on some of the variables above. 

Lecturer performance can be influenced by several variables that can 
influence it, including the following: their competence (Manik, 2018), 
organizational leadership (Purwanto, 2015), organizational work culture 
(Fidowaty, 2015), work motivation (Siregar, 2020), work experience and training 
(Asbullah, 2016), compensation, discipline and commitment to organizational 
cooperation (Mulyani, 2016), awards (Siregar, 2020), certification (Siregar, 2014), 
professionalism at work (Pratama, 2014). Some of the variables above indicate 
that there is a positive and significant influence on lecturer performance. 

Apart from several variables that can affect the performance of the 
lecturer above, Keith Davis states that: ability (training) and motivation are the 
most decisive factors and influence the achievement of an employee's 
performance (Tasnim, 2020). This statement is supported by Umstot's statement 
which states that every employee (lecturer) must have the ability (training) and 
motivation to work (Wrdan, 2019). 

Education and training that has been attended by lecturers is important 
and needs to be considered, because later it can affect the resulting performance 
(Ningrum, 2013), work competence (Subandi, 2016), improve career 
development (Sumadewi, 2017), productivity at work (Akbar, 2018), easy to 
achieve work performance (Fahmi, 2015), professional at work (Daniel, 2018), 
provide motivation at work (Mayabari, 2017), improve the quality of work 
services produced (Basir, 2016), improve the quality of human resources (Basir, 
2016). The results of these various studies indicate that the education and 
training followed by a lecturer can have a positive and significant effect on some 
of the variables above. 
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Lecturer work motivation is important and needs to be considered, 
because later it can affect the performance that will be produced (Guterres, 
2017), improve discipline at work (Rizal, 2017), provide job satisfaction 
(Lumentut, 2015), provide organizational commitment support (Purnama, 
2016), improve work productivity (Sunarsi, 2018), give enthusiasm to work 
(Kusuma, 2016), improve performance at work (Damanik, 2018), The results of 
these various studies indicate that the work motivation shown by a lecturer can 
have a positive and significant effect on some of the variables above. 

Zainul Hasan University (Unzah) Genggong is a university that was 
founded on March 21, 1997 and has become one of the reference universities 
that are in demand by various groups, especially for the people of the eastern 
region of East Java in order to continue higher education. This is indicated by 
the large number of prospective applicants for new students, Unzah is ranked 
second (25) out of 59 State Islamic Religious Universities throughout Indonesia. 

The high public interest in the Unzah campus was responded well by 
making improvements and improvements to universities, especially to lecturers. 
This is done by involving lecturers in various activities that can support their 
performance including: workshops, training, training, further studies, 
competence and work motivation (LPM Unzah, 2020). 

The performance of lecturers is very important to note, because they will 
carry out all their duties related to education, research and community service. 
Therefore, this study was conducted to measure, test and analyze the effect of 
training and work motivation on the performance of lecturers at Unzah. 

LITERATUURE REVIEW 

Education and Training 

Education and training is a learning activity related to education and 
training provided to employees to provide additional knowledge and skills and 
attitudes in carrying out and carrying out their duties and responsibilities in a 
professional manner in accordance with the needs of the agency (Peraturan 
Pemerintah Republik Indonesia No. 101 Tahun 2000). 

Martoyo divides the measurement of training into 4, namely: the material 
provided, the method used, determining the schedule of activities and the results 
to be achieved (Jaka, 2013). Hasibuan divides the measurement of training into 
6, namely: the curriculum used, the relevance of learning activities, the 
effectiveness of the program's objectives, building the integrity of participants 
and establishing communication (Syahputra, 2019). 
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In Article 1 Paragraph 1 Number 20 of 2003 it is explained that the 
essence of educational activities includes 6 main things, namely: religious 
spirituality, self-control, personality, intelligence, character and skills possessed. 
Furthermore, in Article 1 Paragraph 9 Number 13 of 2003 it is explained that 
the essence of training activities includes 4 main things, namely: work 
productivity, work discipline, attitude at work, and work ethic (Undang-undang 
Republik Indonesia Nomor 13 Tahun 2003). 

In this study, the author will choose the measurement of education and 
training as described in Article 1 Paragraph 1 No. 20 of 2003 and Article 1 
Paragraph 9 No. 13 of 2003. On these two grounds, the researcher assumes that 
to measure the achievement of the training activities that have been given to 
lecturers, it can be measured through 2 things, namely: first, related education 
(cognitive and affective). Second, related training (psychomutorics). 

Work motivation 

Work motivation is the willingness, willingness and awareness that an 
employee has in order to use all of his activities towards the achievement of 
organizational goals (Riniwati, 2016). Work motivation is a force that exists 
within a person in order to provide encouragement to create a sense of 
enthusiasm and enthusiasm in carrying out tasks in the work environment 
(Susanto, 2015). 

Hasibuan, divides the measurement of work motivation into 6, namely: 
physical needs, sense of security, social, appreciation, and self-actualization 
(Kusum, 2016). Wahjosumidjo in Yoesana divides the measurement of work 
motivation into 8, namely: employee behavior, passion and enthusiasm for 
work, discipline, achievement, morale, responsibility, productivity and efficiency, 
loyalty (Yancomala, 2014). George and Jones divide the measurement of work 
motivation into 3, namely: employee behavior, employee effort and employee 
persistence (Changgriawan, 2017). Santoso Soeroso stated that the work 
motivation that arises in an employee is divided into 2, namely: intrinsic (inside a 
person) and extrinsic (outside the surrounding environment) (Fahmi, 2016). 

In this study, the author will choose the measurement of work 
motivation as explained by Santoso Soeroso that the work motivation that exists 
in a person is divided into 2, namely: first, intrinsic. Second, extrinsic. For this 
reason, this foundation is considered suitable for measuring the work 
motivation of lecturers at the Zainul Hasan Genggong University College 

Lecturer Performance 

Lecturer performance is a form of achieving the results of an employee's 
work that has been obtained while working in carrying out his duties and 
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responsibilities as an educator in a higher education environment which can 
later be measured, assessed and known based on the level of quality and quantity 
of work achieved related to its application to the main task known as the term 
tridharma college (Suryaman, 2016). 

Rivai divides performance measurement into 3, namely: technical, 
conceptual and interpersonal skills (Fransiska, 2014). Gomes divides 
performance measurement into 8, namely: amount of work, quality of work, 
having knowledge and skills, originality of ideas, working with others, having 
awareness and being trustworthy, having enthusiasm and having interpersonal 
skills (Efendi, 2016). 

Umar divides performance measurement into 11, namely: quality of 
work, honesty, initiative, presence, attitude, cooperation, reliability, knowledge 
of work, responsibility and use of time in carrying out work (Dartha, 2010). The 
Ministry of Religion of the Republic of Indonesia divides the performance 
measurement of lecturers in the tridarma of higher education which is the main 
task of lecturers in carrying out and carrying out their work in higher education 
institutions, namely: 1) Education and Teaching. 2) Scientific research and 
development. 3) Community service (Kementrian Agama Republik Indonesia 
Tahun 2011). 

In this study, the author will choose the lecturer's performance 
measurement as explained by the Ministry of Religion of the Republic of 
Indonesia that the lecturer's performance is included in its main tasks related to 
the tridharma of higher education, namely: First, education and teaching. Second, 
research and development of science. Third, community service. For this reason, 
this foundation is considered suitable for measuring the performance of 
lecturers at the University of Zainul Hasan Genggong. 

Table 1. Tridharma of the College 

No. Lecturer Main 
Duties 

Indicator 

1.  Education and 
teaching 

Carry out lectures / tutorials and test. 

Organizing educational activities in the 
laboratory, teaching practice, 
workshop/studio/technology/teaching 
practice. 

Mentoring student seminars. 

Guiding real work lectures (KKN), real work 
practices (PKN), field work practices (PKL), 
professional field programs (PLP), or practical 



146 |Tadbir : Jurnal Studi Manajemen Pendidikan, Vol. 6, No. 1, 2022 
 

 

work (KP). 

Guiding student research final projects 
including guiding the preparation of final 
research reports. 

Examiner in the final exam/munaqosyah. 

Develop educational programs. 

Develop teaching materials. 

Fostering student activities in the academic and 
student fields. 

Guiding lower-ranking lecturers. 

Carry out detasering activities, sabbatical leave, 
and lecturer grafting. 

2.  Research and 
development of 
science 

Produce research work. 

Translating/adapting scientific books. 

Editing/editing scientific papers. 

Create designs, technology works, and works 
of art. 

Deliver scientific orations, seminar talks. 

3.  Community 
service 

Carry out the development of educational and 
research results that can be utilized by the 
community. 

Provide training / upgrading / counseling / 
lectures to the community. 

Provide services directly to the community or 
other activities that support the 
implementation of general government and 
development tasks. 

Create/write works of community service. 
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Figure 1. 

Conceptual Model of the Effect of Training and Work Motivation on Lecturer 
Performance 

RESEARCH METHOD 

This study uses a quantitative approach, which is to analyze using 
numbers, then the research results are analyzed using statistical formulas 
(Herhemawan, 2019). Meanwhile, the type in this research is associative 
(correlational), that is, it depends on the relationship between two or more 
variables (Anshori, 2017). The expected results in this study can later be used to 
build a theory that can function as an explanation, prediction and control of a 
symptom caused related to the effect of training and work motivation on the 
performance of lecturers at the University of Zainul Hasan Genggong. 

The target population in this study was all lecturers in each study 
program at Zainul Hasan University who had taught for more than 2 years. the 
population is 308 lecturers, while the lecturers who do not meet the 
requirements are 46. So, the total population of lecturers who meet the 
requirements is 262 lecturers. 

Because the total population that is used as a sample is 262. So that 22% 
of the total populations that will be used as research samples are 66 lecturers. 
The researcher chose a stratified proportionate random sampling technique 
(choose randomly based on proportions) (Purnamasari, 2021). 
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Table 2. Research Sample 

No Faculty Number of 
DMS 

Number of samples 

1.  Tarbiyah 123 
 

 

2.  Syari’ah  50 
 

 

3.  Ekonomi dan 
Bisnis 

45 
 

 

4.  Ushuluddin dan 
Dakwah 

29  

 

5.  Pascasarjana 15 
 

 

Total 262 66 

 
The data analysis technique was carried out in several ways, as follows, 

to test the instrument; the researcher used a validity test, and a reliability test to 
get a valid and reliable instrument. Furthermore, after obtaining a valid and 
reliable instrument, the researcher conducted a hypothesis prerequisite test by 
conducting a normality test and a variable heteroscedasticity test. To test the 
hypothesis, the researcher conducted a simultaneous test (F test), Partial Test (t 
test) and R2 Determination Test. 

Therefore, in measuring research variables, respondents were asked to 
state their perceptions by choosing answers from a scale of one to five. This 
questionnaire was conducted by researchers to determine the level of intensity 
between the variables of training, work motivation and lecturer performance 
based on the dimensions and indicators of the following table: 

Table 3. Variable Operational Definition 

No
. 

Variable Dimension Indikator 

1.  Education 
and training 
(X1) 

Education 
(Cognitive and 
affective) 
 
 

- Religious spirituality 

- Self-control 

- Personality 

- Intelligence 
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 - Morals 

- Skills 

Training 
(Psychomotor) 

- Work productivity 

- Work discipline 

- Attitude at work 

- Work ethic 

2.  Work 
motivation 
(X2) 

Intrinsic 
(Personal 
Individual) 

- Responsibility 

- Work performance 

- Self-development 

- Independent in work 

Extrinsic 
(University 
Institution) 

- Working conditions 

- Interpersonal relations 

- Salary (paid) 

- Security 

- Supervision 

- Institution policy 

3.  Lecturer 
Performance 
(Y) 

Education and 
Teaching 

- Carry out lectures 

- Organizing teaching practice 

- Guiding student seminars 

- Guiding real work lectures 
(KKN), real work practices 
(PKN), field work practices 
(PKL), professional field 
programs (PLP) 

- Guiding student research 
final project 

- Examiner in the final 
exam/munaqosyah 

- Develop lecture programs 

- Develop teaching materials 

- Fostering student activities 
in the academic and student 
fields 

- Guiding lower-ranking 
lecturers 

- Carry out detasering 
activities, sabbatical leave, 
and lecturer grafting. 

Science - Produce research work 
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Research and 
Development 

- Translating/adapting 
scientific books 

- Editing/editing scientific 
papers 

- Create designs, technology 
works and artworks 

- Deliver scientific orations, 
seminar talks. 

Community 
service 

- Implement the development 
of educational and research 
results that can be utilized by 
the community. 

- Provide training, upgrading, 
counseling, lectures to the 
community. 

- Providing services directly to 
the community or other 
activities that support the 
implementation of general 
government and 
development tasks. 

- Create and write works of 
community service. 

Total 40 

RESEARCH RESULT 

Multiple Linear Regression Analysis 

In this study, multiple linear regression analysis was used to determine 
how much influence the independent variables consisting of Education and 
Training (X1), Work Motivation (X2) had on the dependent variable, namely 
Lecturer Performance (Y). The results of the multiple linear regression analysis 
in this study are as follows: 

Table 4. Multiple Linear Regression Analysis Results 

Coefficients
a
 

Model 

Unstandardized Coefficients Standardized Coefficients 

T Sig. B Std. Error Beta 

1 (Constant) 35.296 12.597  2.802 .007 

X1 .609 .228 .305 2.666 .010 

X2 .689 .254 .310 2.710 .009 

a. Dependent Variable: Y = 1,298 
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The above results are obtained through the equation formula through 
the calculation of Y = 35.296+0.609x1+0.689x2, namely: first, every 1% 
increase in the training variable (X1), then (Y) will increase with a value of 0.609. 
Second, every 1% increase in the education and training variable (X1), then (Y) 
will increase with the acquisition value of 0.689. Third, every 1% increase in the 
education and training variable (X1) and work motivation (X2), then (Y) will 
increase with the acquisition value of 1.298. 

Simultaneous Test (F Test) and T . Test 

The F test is used to determine the contribution of the independent 
variables simultaneously (simultaneously) to the dependent variable. The value 
of F will be compared with the value of Ftable, with the degree of significance 
used is 0.05 (5%), if the significance value is less than 0.05, it can be concluded 
that the independent variable has a simultaneous effect on the dependent 
variable. The SPSS test table is as follows: 

Table 5. Test Analysis Results of F 

 

Training, work motivation and lecturer performance: there is an effect 
(X) on (Y) with the acquisition of the value obtained: F_count = 6,888>F_table 
= 3,14 Partial Test (t Test) 

The t test is used to determine whether the independent variable partially 
(alone) has an effect on the dependent variable. The degree of significance used 
is 0.05 (5%). If the significance value is less than the degree of confidence, the 
alternative hypothesis will be accepted, which states that Education and Training 
has a partial relationship with Lecturer Performance and Work Motivation has a 
partial relationship with Lecturer Performance as well. The t-test table can be 
seen as follows: 

 

 

 

 

ANOVAa 

Model Sum of Squares Df Mean Square F Sig. 

1 Regression 3387.934 2 1693.967 6.888 .002b 

Residual 15492.566 63 245.914   

Total 18880.500 65    

a. Dependent Variable: Y 

b. Predictors: (Constant), X2, X1 
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Table 6. F Test Analysis Results of T 

Coefficientsa 

Model 

Unstandardized Coefficients 
Standardized 
Coefficients 

T Sig. B Std. Error Beta 

1 (Constant) 35.296 12.597  2.802 .007 

X1 .609 .228 .305 2.666 .010 

X2 .689 .254 .310 2.710 .009 

a. Dependent Variable: Y 

 

Information on the formulation of the hypothesis with a significant level 
of 95% = 0.05, namely: 

- Education and training: There is an effect (X1) on (Y) with the 

acquisition of the value obtained: t_(count )=2,666>t_table=1,998 

- Work motivation: there is an effect (X2) on (Y) with the value 

obtained: t_(count )=0,2710>t_table=1,998 

RESULT AND DISCUSSION 

The Effect of Education and Training on Lecturer Performance at Unzah 

Based on the results of the data analysis that has been processed, 
partially obtained the value of T arithmetic = 2.666 is greater with T table = 
1.998 at the sig level. 0.010 < 0.05. While the value of the coefficient of 
determination R Square obtained a value of 840 or 8.4%, the rest is influenced 
by other variables. This means that there is a positive and significant effect of 
training and education on the performance of lecturers at Unzah. 

The results of the findings of this study support and confirm the 
opinions of previous researchers including: (Pakpahan, 2014), (Syaleh, 2017), 
Novriady (2020), Ramang (2019), Syahrul Pratama (2018), Alfi Nugraha (2018). 
Based on the results of the research presented and presented, there is agreement 
between the researcher and previous studies which say that education and 
training has a positive and significant effect on performance. 

Responden X1. 
1 

X1. 
2 

X1. 
3 

X1. 
4 

X1. 
5 

X1. 
6 

X1. 
7 

X1. 
8 

X1. 
9 

X1. 
10 

Total 
Score 

1.  5 5 5 5 5 5 5 5 5 5 50 

2.  5 5 5 5 5 5 5 5 5 5 50 

3.  5 5 5 5 5 5 5 5 5 5 50 

4.  5 5 5 4 4 5 4 5 5 5 47 

5.  5 5 5 5 5 5 5 5 5 5 50 

6.  4 5 5 5 5 5 5 5 5 5 49 
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7.  5 5 5 5 5 5 5 5 5 5 50 

8.  5 5 5 5 5 5 5 5 5 5 50 

9.  5 5 5 5 5 5 5 5 5 5 50 

10.  5 5 5 5 5 5 5 5 5 5 50 

11.  5 5 5 5 5 5 5 5 5 5 50 

12.  4 5 5 5 5 5 5 5 5 5 49 

13.  5 5 5 5 5 5 5 5 5 5 50 

14.  5 5 5 5 5 5 5 5 5 5 50 

15.  5 5 5 5 5 5 5 5 5 5 50 

16.  4 5 5 4 5 5 4 5 5 5 47 

17.  5 5 5 5 5 5 5 5 5 5 50 

18.  5 5 5 5 5 5 5 5 5 5 50 

19.  5 5 5 5 5 5 5 5 5 5 50 

20.  5 5 5 5 5 5 5 5 5 5 50 

21.  4 5 5 5 5 5 5 5 5 5 49 

22.  5 5 5 5 5 4 5 5 5 5 49 

23.  5 5 5 5 5 5 5 5 5 5 50 

24.  5 5 5 5 5 5 5 5 5 5 50 

25.  5 5 5 5 5 5 5 5 5 5 50 

26.  4 5 5 5 5 5 4 5 5 5 48 

27.  5 5 5 5 5 5 5 5 5 5 50 

28.  5 5 5 5 5 5 4 5 5 5 49 

29.  5 4 5 5 5 5 5 5 5 5 49 

30.  5 5 5 5 5 5 5 5 5 5 50 

31.  5 5 5 5 5 5 5 5 5 5 50 

32.  5 5 5 5 5 5 5 5 5 5 50 

33.  4 5 5 5 5 5 5 5 5 5 49 

34.  5 5 5 4 5 4 5 4 5 5 47 

35.  5 5 5 5 5 5 5 5 5 5 50 

36.  5 5 5 5 5 5 5 4 5 5 49 

37.  5 5 5 5 5 5 5 5 5 5 50 

38.  5 5 4 5 4 5 5 5 5 5 48 

39.  5 5 4 5 5 5 5 5 5 5 49 

40.  5 5 5 5 5 5 5 5 5 5 50 

41.  5 4 5 5 5 5 4 4 5 5 47 

42.  5 5 5 5 5 5 5 5 5 5 50 

43.  5 5 5 5 5 5 5 5 5 5 50 

44.  5 5 5 5 5 5 5 5 5 5 50 

45.  5 5 4 5 5 5 5 5 5 5 49 

46.  5 5 5 5 5 4 4 4 5 4 46 

47.  5 5 5 5 5 5 5 5 5 5 50 

48.  5 5 4 5 4 5 5 5 5 5 48 

49.  5 5 5 5 5 5 5 5 5 5 50 

50.  5 4 5 5 5 5 5 5 5 5 49 

51.  5 5 5 5 5 5 5 5 5 5 50 

52.  5 5 5 5 5 4 5 5 5 5 49 

53.  5 5 5 5 5 5 5 4 4 4 47 



154 |Tadbir : Jurnal Studi Manajemen Pendidikan, Vol. 6, No. 1, 2022 
 

 

54.  5 5 5 5 5 5 5 5 5 5 50 

55.  4 4 4 4 4 5 5 5 5 5 45 

56.  5 4 5 5 5 5 5 5 5 5 49 

57.  5 5 5 5 5 4 4 5 5 5 48 

58.  5 5 5 5 5 5 5 5 5 5 50 

59.  5 5 5 5 5 5 5 5 5 5 50 

60.  5 5 5 5 5 5 5 5 5 5 50 

61.  5 5 4 5 5 4 5 5 5 5 48 

62.  5 4 4 4 5 5 4 4 4 5 44 

63.  5 5 5 5 5 5 5 4 5 5 49 

64.  5 4 5 5 5 5 5 5 5 5 49 

65.  5 5 5 5 5 5 5 5 5 5 50 

66.  4 5 5 5 5 4 5 5 4 4 46 

Total 322 323 323 325 326 323 322 323 327 327 3241 

 

Thus, of the 66 lecturers measured through the education and training 
variables through the indicators: religious spirituality, self-control, personality, 
intelligence, morals, skills, work productivity, work discipline, work attitude and 
work ethic, they get a value of 3241, and every 1% increase from the education 
and training variable (X1), will experience an increase in the value of the 
lecturer's performance (Y) by 0.609 through the calculation of the results of the 
multiple linear regression equation test 

The Effect of Work Motivation on the Performance of Unzah Lecturers 

Based on the results of data analysis that has been processed, partially 
obtained the value of T arithmetic = 0.2710 is greater with T table = 1.998 at 
the sig level. 0.009 < 0.05. While the value of the coefficient of determination R 
Square obtained a value of 870 or 8.7%, the rest is influenced by other variables. 
This means that there is a positive and significant effect of training and 
education on the performance of lecturers at Unzah. 

The results of the findings of this study support and confirm the 
opinions of previous researchers including: Luis dan Wayan (2016), Ardiana 
(2017), Achmad Fadhil (2018), Rozalia (2015), Rangga Mahardhika (2013), Kiki 
Cahaya Setiawan (2015). Based on the results of the research presented and 
presented, there is agreement between the researcher and previous studies which 
say that work motivation has a positive and significant effect on performance. 

Responden X2. 

1 

X2. 

2 

X2. 

3 

X2. 

4 

X2. 

5 

X2. 

6 

X2. 

7 

X2. 

8 

X2. 

9 

X2. 

10 

Jumlah 

Scor 

1.  5 5 5 5 5 5 5 5 5 5 50 

2.  4 5 5 5 5 5 5 5 5 5 49 

3.  5 5 5 5 5 5 5 5 5 5 50 

4.  5 4 5 5 5 5 5 5 5 5 49 

5.  5 5 5 5 5 5 5 5 5 5 50 

6.  5 4 5 5 5 5 5 5 5 5 49 
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7.  5 5 5 5 5 5 5 5 5 5 50 

8.  5 5 5 5 5 5 5 5 5 5 50 

9.  4 4 5 5 5 5 5 5 5 5 48 

10.  5 4 5 5 5 5 5 5 5 5 49 

11.  4 5 5 5 5 5 5 5 5 5 49 

12.  5 4 5 5 5 5 5 5 5 5 49 

13.  4 4 5 5 5 5 5 5 5 5 48 

14.  5 4 5 5 5 5 5 5 5 5 49 

15.  5 4 5 5 5 5 5 5 5 5 49 

16.  5 5 5 5 5 5 5 5 5 5 50 

17.  5 4 5 5 5 5 5 5 5 5 49 

18.  5 4 5 5 5 5 5 5 5 5 49 

19.  5 4 5 5 5 5 5 5 5 5 49 

20.  5 4 5 5 5 5 5 5 5 5 49 

21.  5 5 5 5 5 5 5 5 5 5 50 

22.  5 4 5 5 5 5 5 5 5 5 49 

23.  5 4 5 4 5 5 5 5 5 5 48 

24.  4 4 5 5 5 5 5 5 5 5 48 

25.  5 5 5 5 5 5 5 5 5 5 50 

26.  4 4 5 5 5 5 5 5 5 5 48 

27.  4 5 5 5 5 5 5 5 5 5 49 

28.  5 4 5 5 5 5 5 5 5 5 49 

29.  4 4 5 5 5 5 5 5 5 5 48 

30.  5 4 5 5 5 5 5 5 5 5 49 

31.  5 4 5 5 5 5 5 5 5 5 49 

32.  5 5 5 5 5 5 5 5 5 5 50 

33.  5 4 5 5 5 5 5 5 5 5 49 

34.  4 4 5 5 5 5 5 5 5 5 48 

35.  5 4 4 5 5 5 5 5 5 5 48 

36.  5 4 5 5 5 5 5 5 4 5 48 

37.  5 5 5 5 5 5 5 5 5 5 50 

38.  5 4 5 5 5 5 5 5 5 5 49 

39.  5 4 4 5 5 5 5 5 5 4 47 

40.  5 5 5 5 5 5 5 5 5 5 50 

41.  5 4 5 5 5 5 5 5 5 5 49 

42.  5 5 5 5 5 5 5 5 5 5 50 

43.  5 4 5 5 5 5 5 5 5 5 49 

44.  5 4 5 4 5 5 5 5 5 5 48 

45.  4 4 5 4 4 5 4 5 4 5 44 

46.  5 5 5 5 5 5 5 5 5 5 50 

47.  5 4 5 5 5 5 5 5 5 5 49 

48.  4 4 4 5 5 5 5 5 5 5 47 

49.  5 4 5 5 5 5 5 5 5 5 49 

50.  5 5 5 5 5 5 5 5 5 5 50 

51.  5 4 5 5 5 4 5 4 5 4 46 

52.  5 4 5 5 5 5 5 5 5 5 49 

53.  5 4 5 5 5 5 5 5 5 5 49 

54.  5 4 5 5 5 5 5 5 5 5 49 

55.  5 4 5 5 4 5 4 5 5 5 47 

56.  5 5 5 5 5 5 5 5 5 5 50 

57.  5 4 5 4 5 5 5 5 5 5 48 

58.  4 5 5 5 5 5 5 5 5 5 49 

59.  5 4 4 4 5 5 5 5 5 5 47 

60.  5 5 5 5 5 5 5 5 5 5 50 
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61.  5 4 5 5 5 5 5 5 5 5 49 

62.  5 5 5 5 5 5 5 5 5 5 50 

63.  5 4 4 5 5 4 5 4 5 4 45 

64.  5 5 5 5 5 5 5 5 5 5 50 

65.  5 4 5 5 5 5 5 5 5 5 49 

66.  4 5 4 5 4 4 5 4 4 5 44 

Total 317 287 324 325 327 327 328 327 327 327 3216 

 

Thus, out of 66 lecturers measured through work motivation variables 
through indicators: responsibility, work performance, self-development, 
independent in duty, working conditions, interpersonal relationships, salary 
(pay), security, supervision and institutional policies, they get a value of 3216. 
1% increase in the work motivation variable (X2), there will be an increase in 
the value of the lecturer's performance (Y) by 0.689 through the calculation of 
the results of the multiple linear regression equation test 

The Effect of Training and Work Motivation on Lecturer Performance at 
Unzah 

Based on the results of the analysis of the processed data, the calculated 
F value = 6.888 is greater simultaneously with F table = 3.14 at the sig level. 
0.002 > 0.05. While the value of the coefficient of determination R Square 
obtained a value of 179 or 17.9%, the rest is influenced by other variables. This 
means that there is a positive and significant effect of training and education on 
the performance of lecturers at Unzah. 

The results of the findings of this study support and confirm the 
opinions of previous researchers including: Muhammad Ali Aqsa (2019), 
Muhammad Deni (2014), Bachtiar Arifudin (2018), Yales Bintang (2018), 
Gaylah Hanifah (2017), Based on the results of the research presented and 
presented, there is agreement between the researcher and previous studies which 
say that training and work motivation have a positive and significant effect on 
performance. 

Thus, of the 66 lecturers measured through the work motivation variable 
through indicators: carrying out lectures, conducting teaching practices, guiding 
student seminars, guiding (KKN, PKN, PKL, PPL), guiding student research 
final assignments, examiners in final exams/munaqosyah, developing lecture 
programs, developing teaching materials, fostering student activities in the 
academic and student fields, guiding lecturers of lower positions, carrying out 
activities (detasering, sabbatical leave, and lecturer transplants), producing 
research works, translating (adapting scientific books, Editing/editing works) 
scientific), making designs (technological and artistic works), delivering scientific 
orations (seminar talks), carrying out the development of educational and 
research results that can be utilized by the community, giving (training, 
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upgrading, counseling, lectures to the community), providing direct services to 
the community or other activities that support (implementation of general 
government and development tasks), create and write community service works 
with a score of 6432, every 1% increase in the education and training variables 
(XI) and work motivation (X2), there will be an increase in the value of lecturer 
performance (Y) of 1,298 through the calculation of the results of the multiple 
linear regression equation test. 

CONCLUSION 

Based on the results of the discussion of the research that has been 
carried out, it can be concluded that: 1) There is a positive and significant effect 
of training and education on the performance of lecturers. Partially, the 
calculated T value = 2.666 is greater with T table = 1.998 at the sig level. 0.010 
< 0.05. While the value of the coefficient of determination R Square obtained a 
value of 840 or 8.4%, the rest is influenced by other variables. 2) There is a 
positive and significant effect of work motivation on lecturer performance. 
Partially, the calculated T value = 0.2710 is greater with T table = 1.998 at the 
sig level. 0.009 < 0.05. While the value of the coefficient of determination R 
Square obtained a value of 870 or 8.7%, the rest is influenced by other variables. 
3) There is a positive and significant effect of training and work motivation on 
lecturer performance. Simultaneously, the calculated F value = 6.888 is greater 
than the F table = 3.14 at the sig level. 0.002 > 0.05. While the value of the 
coefficient of determination R Square obtained a value of 179 or 17.9%, the rest 
is influenced by other variables.■ 

REFERENCES 

Abas, Erjati. Magnet Kepemimpinan Kepala Madrasah Terhadap Kinerja Guru: Jakarta: 
PT. Gramedia, 2017. 

Afifuddin, Mokh. Melaksanakan Prosedur Esehatan dan Eselamatan Kerja. Puwodadi: 
CV. Sarnu Untung, 2019. 

Afriantoni, Prinsip Pendidikan Akhalak Generasi: Percikan Pemikiran Ulama Sufi 
Bediuzzaman Said Nursi. Yogyakarta: CV. Budi Utama, 2015. 

Agrosamdhyo, Pengembagan Karir Di Era Globalisasi. Bandung: CV. Media Sains 
Indonesia, 2020. 

Agusniatih, Andi, Anak Usia Dini: Teori dan Metode Pengembangan. Tasik Malaya: 
Edu Publisher, 2019. 

Al-Jazairi, Jabir, Bakar, Abu, Minhajul Muslim. Jakarta: Pustaka Al-Kautsar, 2015. 



158 |Tadbir : Jurnal Studi Manajemen Pendidikan, Vol. 6, No. 1, 2022 
 

 

Ambarita, Arisandy & Muharto. Metode Penelitan Sistem Informasi: Mengatasi 
Kkesulitan Mahasiswa Dalam Menyusun Proposal Penelitian. Yogyakarta, CV. 
Budi Utama, 2016. 

Andjarwati, Tri & Setiono, Agus, Beni. Keselamatan: Budaya, Kepemimpinan, 
Pelatiihan, Iklim dan Kinerja. Sidoarjo: Zifatama Jawara, 2019. 

An-Naury, Muati’, Abul, Sayyid, Al-Fadil, Abi. Musnad Jami’ Al-Mu’alal. 
Maktabah As-Syamilah: Juz 30. 

An-Nawawi, Yahya, Mukhidin, Abi Zakariya, Riyadlat Al-Sholihin. Surabaya: Dar 
Al-Ilmi. 

Anshori, Muslich. Metode penelitian kuantitatif. Surabaya: Airlangga University 
Press, 2017. 

Anwar, M, Suhardi & Salju. Melentingkan Kinerjadosen di Era Digitalmelalui Motivasi, 
Kepribadian, dan Kepemimpinan. Banten: CV. AA. Rizky, 2019. 

Apriyanto, Pengantar Manajemen. Surabaya: CV. Jakad Media Publishing, 2019. 

Aqsa, Ali, Muhammad, 2019. Pengaruh Motivasi dan Diklat Terhadap Kinerja 
Karyawan Swasta (Studi Kasus : PT. Hasrat Tata Jaya Pekanbaru). Jurnal 
Ekonomi dan Bisnis. Vol, 10. No, 3. Diakses 19 Juni 2020, melalui: 
https://ekobis.stieriau-
akbar.ac.id/index.php/Ekobis/article/view/212/207. pdf.  

Ardian, Irwan. 2016. Konsep Spiritual dan Relgisitas dalam Konteks Keperawatan 
Diabetes Melitus Tipe 2. Jurnal Keperawatan dan Pemikiran Ilmiah. Vol, 2. 
No, 5. Diakses 12 Juni , melalui: http://jurnal.unissula.ac.id/ 
index.php/jnm/article/download/2234/1698.pdf.  

Ardiana, Eka, Titin, 2017. Pengaruh Motivasi Kerja Guru Terhadap Kinerja Guru 
Akuntansi SMK di Kota Madiun. Jurnal Akuntansi dan Pajak. Vol, 17. No, 
02. Diakses pada 18 Juni 2020, melalui: http://jurnal.stie-aas.ac.id/ 
index.php/jap/article/view/11/11.pdf. 

Arikunto, Suharsimi. Prosedur Penelitian Suatu Pendekatan Praktik. Jakarta: Rineka 
Cipta, 2013. 

Asbullah, M. 2016. Pengaruh Pengalaman Kerja dan Diklat Terhadap Kinerja Dosen 
Universitas Tama Jagakarsa. Jurnal Analisis Ekonomi Utama. Vol, 10. No, 2. 
Diakses pada 4 Juni 2020, melalui: http://www.daringtridarma 
universitastamajagakarsa.ac.id/wpcontent/uploads/2016/12/1_asbullah_
vol_X_no_2.pdf.  

Asteria, Vidya, Prima, Mengembangkan Kecerdasan Spiritual Anak Melalui 
Pembelajaran Membaca Sastra. Malang: UB Press, 2014. 

https://ekobis.stieriau-akbar.ac.id/index.php/Ekobis/article/view/212/207.%20pdf
https://ekobis.stieriau-akbar.ac.id/index.php/Ekobis/article/view/212/207.%20pdf
http://jurnal.unissula.ac.id/%20index.php/jnm/article/download/2234/1698.pdf
http://jurnal.unissula.ac.id/%20index.php/jnm/article/download/2234/1698.pdf
http://jurnal.stie-aas.ac.id/%20index.php/jap/article/view/11/11.pdf
http://jurnal.stie-aas.ac.id/%20index.php/jap/article/view/11/11.pdf


Ida Royani, Mudhofir, Fauzi Muharom, & Imdad Rabbani: The Effect of Training and Work ...| 159 

 

 

Bahri, Saiful, Moh. Pengaruh Kepemimpinan, Lingkungan Kerja, Budaya Organisasi dan 
Motifasi Terhadap Kepuasan Kerja Yang Berimplikasi Terhadap Kinerja Dosen. 
Surabaya: CV. Jakad Publishing, 2018. 

Bahri, Syamsul, Manajemen Sumber Daya Aparatur Negara. Yogyakarta: CV. Budi 
Utama, 2019. 

Baralemba, M, Adnan. Bahan Penunjang Penguatan Pendidikan Karater. Yogyakarta: 
CV. Budi Utama, 2018. 

Basir, Askal, Muh, 2016. Pengaruh Diklat, Motivasi Kerja Terhadap Kualitas Pelayanan 
Dinas. Jurnal Ilmu Pemerintahan. Vol, 1. No, 1. Diakses pada 7 Juni 2020, 
melalui: https://governmentjournal.org/index.php/jip/article/ 
view/20/4.pdf.  

Cahyono, Hendry & Pratiwi, Lingga, Shonia, 2018. Pengaruh Diklat Terhadap 
Peningkatan Kualitas SDM. Jurnal Ekonomi Islam. Vol, 1. No, 2. Diakses 
pada 7 Juni 2020, melalui: 
https://ejournal.unesa.ac.id/index.php/jei/article/ view/24525.pdf.  

Changgriawan, Surya, Garry, 2017. Pengaruh Kepuasan Kerja dan Motivasi Kerja 
Terhadap Kinerja Karyawan Di One Way Production. Jurnal Agora, Vol. 5, No. 
3. Diakses 13 Juni 2020, melalui: http://publication.petra.ac.id/ 
index.php/manajemen-bisnis/article/view/6095. 

Damanik, Efendi, Bahrudi, 2018. Pengaruh Motivasi dan Pengembangan Diri Terhadap 
Prestasi Kerja Dosen. Jurnal Ekonomi dan Bisnis. Vol, 1. No, 1. Diakses 
pada 8 Juni 2020, melalui: http://jurnal.murnisadar.ac.id/index.php/ 
EKBI/article/view/42/31.pdf.   

Dartha, I Ketut, 2010. Pengaruh Pendidikan  Dan Pelatihan (Diklat) Terhadap Kinerja 
Pegawai. Jurnal Ekonomi Modernisasi, Vol. 6, No, 2. Diakses 4 Juni 2020, 
melalui: http://ejournal.unikama.ac.id/index.php/JEKO/article/ 
view/36/618. 

Deni, Muhammad, 2014. Pengaruh Pendidikan dan Pelatihan, Motivasi, serta Budaya 
Organisasi terhadap Kinerja Pegawai Distrik Navigasi Kelas I Palembang. Jurnal 
UM Palembang.  Vol, 4. No, 1. Diakses 20 Juni 2020, melalui: 
https://jurnal.um-palembang.ac.id/ilmu_manajemen/article/view/ 
255/227.pdf.  

Devi, Shinta, Monica & Mardiyati, Umi, 2013. Pengaruh Kinerja Perusahaan, 
Corporate Governance, dan Shareholder Payout terhadap Kompensasi Eksekutif. 
Jurnal Riset Manajemen Sains Indonesia. Vol, 4. No, 2. Diakses pada 1 
Juni 2020, melalui: http://journal.unj.ac.id/unj/index.php/jrmsi/ 
article/view/784/693.pdf. 

https://governmentjournal.org/index.php/jip/article/%20view/20/4.pdf
https://governmentjournal.org/index.php/jip/article/%20view/20/4.pdf
https://ejournal.unesa.ac.id/index.php/jei/article/%20view/24525.pdf
http://publication.petra.ac.id/%20index.php/manajemen-bisnis/article/view/6095
http://publication.petra.ac.id/%20index.php/manajemen-bisnis/article/view/6095
http://jurnal.murnisadar.ac.id/index.php/%20EKBI/article/view/42/31.pdf
http://jurnal.murnisadar.ac.id/index.php/%20EKBI/article/view/42/31.pdf
http://ejournal.unikama.ac.id/index.php/JEKO/article/%20view/36/618
http://ejournal.unikama.ac.id/index.php/JEKO/article/%20view/36/618
https://jurnal.um-palembang.ac.id/ilmu_manajemen/article/view/%20255/227.pdf
https://jurnal.um-palembang.ac.id/ilmu_manajemen/article/view/%20255/227.pdf
http://journal.unj.ac.id/unj/index.php/jrmsi/%20article/view/784/693.pdf
http://journal.unj.ac.id/unj/index.php/jrmsi/%20article/view/784/693.pdf


160 |Tadbir : Jurnal Studi Manajemen Pendidikan, Vol. 6, No. 1, 2022 
 

 

Dkk & Daniel, 2018. Pengaruh Diklat dan Pengalaman Mengajar Terhadap 
Profesionalisme Guru. Jurnal Manajemen dan Administrasi Publik. Vol, 1. 
No, 4. Diakses pada 6 Juni 2020, melalui: 
http://jurnal.uwp.ac.id/pps/index. php/map/article/view/150.pdf.  

Dkk & Fahmi, Hidayat, Fajar, 2015. Pengaruh Diklat Terhadap Prestasi Kerja. Jurnal 
Administrasi Publik, Vol, 3. No, 11. Diakses pada 6 Juni 2020, melalui: 
http://administrasipublik.studentjournal.ub.ac.id/index.php/jap/ 
article/view/1049/414.pdf.  

Dkk & Fransiska, Tria, 2014. Pengaruh Lingkungan Kerja dan Motivasi Intrinsik 
terhadap Kinerja Pegawai. Jurnal Jom Fekon Vol. 1 No. 2. Diakses Pada 15 
Juni  2020, melalui: https://media.neliti.com/media/publications/33581-
ID-pengaruh-lingkungan-kerja-dan-motivasi-intrinsik-terhadap-kinerja-
pegawai -bagian.pdf. 

Dkk & Jaya, Herman, 2020. Pengaruh Kompensasi dan Diklat Terhadap Motivasi Kerja 
Melalui Pengembangan Karir. Jurnal AkMen, Vol. 17, No. 2. Diakses pada 11 
Juni 2020, melalui:  https://e-jurnal.stienobel-indonesia. 
ac.id/index.php/akmen/article/view/892/887. 

Dkk & Mayabari, Emel, 2017. Pengaruh Diklat, Komunikasi dan Kepemimpinan 
Terhadap Motivasi dan Kinerja PNS. Jurnal Ekonomi.Vol, 25. No, 2. Diakses 
pada 7 Juni 2020, melalui: https://je.ejournal.unri.ac.id/index.php/ 
JE/article/viewFile/6046/5564.pdf.  

Dkk & Ningrum, Widhayu, 2013. Pengaruh Pendidikan dan Pelatihan Terhadap 
Kinerja Karyawan. Jurnal Administrasi Bisnis.Vol, 6. No, 2. Diakses pada 5 
Juni 2020, melalui: 
http://administrasibisnis.studentjournal.ub.ac.id/index. 
php/jab/article/view/303.pdf.  

Dkk & Pakpahan, Saputra, Edi. 2014. Pengaruh Pendidikan dan Pelatihan Terhadap 
Kinerja Pegawai (Studi pada Badan Kepegawaian Daerah Kota Malang). Jurnal 
Administrasi Publik. Vol, 2. No, 1. Diakses pada 16 Juni 2020, 
melalui:http://administrasipublik.studentjournal.ub.ac.id/index.php/ 
jap/article/view/347.pdf.  

Dkk & Purnama, Qomarianing, Nurul, 2016. Pengaruh Motivasi Kerja Terhadap 
Komitmen Organisasional dan Kinerja Karyawan. Jurnal Administrasi Bisnis. 
Vol, 40. No, 2. Diakses pada 8 Juni 2020, melalui: 
http://administrasibisnis.studentjournal.ub.ac.id/index.php/jab/article/vi
ew/1605/1988.pdf.  

http://jurnal.uwp.ac.id/pps/index.%20php/map/article/view/150.pdf
http://administrasipublik.studentjournal.ub.ac.id/index.php/jap/%20article/view/1049/414.pdf
http://administrasipublik.studentjournal.ub.ac.id/index.php/jap/%20article/view/1049/414.pdf
https://media.neliti.com/media/publications/33581-ID-pengaruh-lingkungan-kerja-dan-motivasi-intrinsik-terhadap-kinerja-pegawai%20-bagian.pdf
https://media.neliti.com/media/publications/33581-ID-pengaruh-lingkungan-kerja-dan-motivasi-intrinsik-terhadap-kinerja-pegawai%20-bagian.pdf
https://media.neliti.com/media/publications/33581-ID-pengaruh-lingkungan-kerja-dan-motivasi-intrinsik-terhadap-kinerja-pegawai%20-bagian.pdf
https://je.ejournal.unri.ac.id/index.php/%20JE/article/viewFile/6046/5564.pdf
https://je.ejournal.unri.ac.id/index.php/%20JE/article/viewFile/6046/5564.pdf
http://administrasibisnis.studentjournal.ub.ac.id/index.%20php/jab/article/view/303.pdf
http://administrasibisnis.studentjournal.ub.ac.id/index.%20php/jab/article/view/303.pdf
http://administrasipublik.studentjournal.ub.ac.id/index.php/%20jap/article/view/347.pdf
http://administrasipublik.studentjournal.ub.ac.id/index.php/%20jap/article/view/347.pdf
http://administrasibisnis.studentjournal.ub.ac.id/index.php/jab/article/view/1605/1988.pdf
http://administrasibisnis.studentjournal.ub.ac.id/index.php/jab/article/view/1605/1988.pdf


Ida Royani, Mudhofir, Fauzi Muharom, & Imdad Rabbani: The Effect of Training and Work ...| 161 

 

 

Dkk & Ramang, 2019. Pengaruh Diklat dan Kepemimpinan Terhadap Kinerja Pegawai 
Melalui Kemampuan Kerja Kantor Radio Republik Indonesia (Rri) Nunukan 
Kalimantan Utara. YUME: Journal of Management. Vol, 2. No, 2. Diakses 
pada 17 Juni 2020, melalui: https://www.journal.stieamkop.ac.id/ 
index.php/yume/article/view/411/221.pdf.  

Dkk & Rozalia Avni, Nur, 2015. Pengaruh Motivasi Kerja dan Disiplin Kerja Terhadap 
Kinerja Karyawan (Studi Kasus Pada Karyawan PT. Pattindo Malang). Jurnal 
Administrasi Bisnis. Vol, 26. No, 2. Diakses 18 Juni 2020, 
melalui:http://administrasibisnis.studentjournal.ub.ac.id/index.php/jab/a
rticle/view/1048/1231.pdf.  

Dkk & Sodik, Mohamad, 2019. Pengaruh Kinerja Guru dalam Pelaksanaan 
Pembelajaran terhadap Prestasi Belajar Siswa pada Mata Pelajaran Alquran-Hadis. 
Jurnal Penelitian Pendidikan Islam. Vol, 7. No, 1. Diakses pada 2 Juni 
2020, melalui: http://riset-iaid.net/index.php/jppi/article/view/ 359.pdf. 

Dkk, Akbar, Jusmi, 2018. Pengaruh Diklat, Kedisiplinan Pegawai, dan Pengembangan 
Karier Terhadap Produktivitas Kerja Pegawai. Jurnal Manajemen. Vol, 1. No, 3. 
Diakses pada 6 Juni 2020, melalui: https:// 
journal.stieamkop.ac.id/index.php/yume/article/view/373.pdf.  

Dkk, Indriapati, Andi. 2020. Pengaruh diklat, Motivasi Kerja Serta Budaya Kerja 
Terhadap Kinerja Pegawai Pada Sekretariat DPRD Kabupaten Pinrang. Jurnal 
Stie Nobel Indonesia. Vol, 1 No. 1. Diakses pada 9 Juni 2020, 
melalui:https://e-jurnal.stienobel-
indonesia.ac.id/index.php/NMaR/article/ view/944/908.pdf.  

Dkk, Kurniawan, Thoriq. 2019. Pengaruh Diklat dan Motivasi Terhadap Kinerja 
Dosen Fakultas Ekonomi Universitas Pramita Indonesia. Lensa: Jurnal 
Universitas Pramita Indonesia. Vol, 1. No, 47. Diakses pada 9 Juni 2020, 
melalui: 
https://ijc.ilearning.co/index.php/LENSA/article/view/1207.pdf.  

Dkk, Mahardhika, Rangga, 2013. Pengaruh Motivasi Kerja Terhadap Kinerja Karyawan 
(Survei Karyawan Pada PT. Axa Financial Indonesia Sales Office Malang). Jurnal 
Administrasi Bisnis. Vol, 4. No, 2. Diakses 19 Juni 2020,melalui: 
http://administrasibisnis.studentjournal.ub.ac.id/index.php/ 
jab/article/view/187/284.pdf.  

Dkk, Razak, Yusran, 2016. Kepemimpinan, Kinerja Dosen Dalam Peningkatan Mutu 
Pendidikan Perguruan Tinggi. Jurnal Penelitian Manajemen Pendidikan. Vol, 
1. No, 2. Diakses pada 2 Juni 2020, melalui: http:// 
jurnal.uinbanten.ac.id/index.php/tanzhim/article/view/41/42.pdf. 
Diakses Pada Tanggal 23 Juni  2020 Jam 18.23 WIB. 

https://www.journal.stieamkop.ac.id/%20index.php/yume/article/view/411/221.pdf
https://www.journal.stieamkop.ac.id/%20index.php/yume/article/view/411/221.pdf
http://administrasibisnis.studentjournal.ub.ac.id/index.php/jab/article/view/1048/1231.pdf
http://administrasibisnis.studentjournal.ub.ac.id/index.php/jab/article/view/1048/1231.pdf
http://riset-iaid.net/index.php/jppi/article/view/%20359.pdf
https://e-jurnal.stienobel-indonesia.ac.id/index.php/NMaR/article/%20view/944/908.pdf
https://e-jurnal.stienobel-indonesia.ac.id/index.php/NMaR/article/%20view/944/908.pdf
https://ijc.ilearning.co/index.php/LENSA/article/view/1207.pdf
http://administrasibisnis.studentjournal.ub.ac.id/index.php/%20jab/article/view/187/284.pdf
http://administrasibisnis.studentjournal.ub.ac.id/index.php/%20jab/article/view/187/284.pdf


162 |Tadbir : Jurnal Studi Manajemen Pendidikan, Vol. 6, No. 1, 2022 
 

 

Dkk, Siregar, Ubudiyah, Sakinah, 2020. Pengaruh Motivasi Kerja Terhadap Kinerja 
Dosen Perguruan Tinggi Swasta Labuhan Batu. Jurnal Visi Pena. Vol. 11, No. 
1. Diakses pada 4 Juni 2020, melalui: https://ejournal. 
bbg.ac.id/visipena/article/view/1074/994.pdf.  

Dkk, Sulastyaningrum, Rizky, 2019. Pengaruh Kecerdasan Intelektual, Kecerdasan 
Emosional, dan Kecerdasan Spiritual terhadap Prestasi Belajar Mata Pelajaran 
Ekonomi. Jurnal Pendidikan Bisnis dan Ekonomi, Vol, 4. No, 2. Diakses 
12 Juni  2020, melalui: https://core.ac.uk/ 
download/pdf/295295575.pdf. 

Dkk, Sutrisno, Ayu, Zodiak, Bintang, Yales, 2018. Pengaruh Diklat dan Motivasi 
Terhadap Kinerja di Badan Pendidikan dan Pelatihan Provinsi Gorontalo. 
Jambura: Jurnal Ilmiah Manajemen dan Bisnis. Vol, 1. No, 2. Diakses 
pada 20 Juni 2020, melalui: 
http://ejurnal.ung.ac.id/index.php/JIMB/article/ view/7021/2175.pdf.  

Dotulong, O.H, Lucky & Lumentut, D.S, Mauritz, 2015. Pengaruh Motivasi, 
Disiplin, Dan Lingkungan Kerja Terhadap Kepuasan Kerja Karyawan. Jurnal 
EMBA. Vol, 3. No, 1. Diakses pada 8 Juni 2020, melalui: 
https://ejournal.unsrat.ac.id/index.php/emba/article/view/6573/6095.p
df. 

Efendi, Yarsi, 2016. Performance Kinerja Dosen Di Lingkungan Universitas Riau 
Kepulauan Ditinjau Dari Aspek Supervisi Dekan. Jurnal Unrika, Vol. 3, No. 1. 
Diakses 15 Juni  2020, melalui: https://journal.unrika.ac.id/index.php/ 
jurnaldms/article/download/107/104. 

Faris, Salman. 2020. Pengaruh Kompetensi, Pelatihan dan Motivasi Terhadap Kinerja 
Dosen Tetap Pada universitas Prima Indonesia. Junal Universitas Prima 
Indonesia. Vol, 4. No. 1. Diakses 9 Juni  2020, melalui: 
http://jurnal.unprimdn.ac.id/index.php/Agriprimatech/article/view/131
7.pdf.  

Fathurrochman, I., Adilah, P., Anjriyani, A., & Prasetya, A. Y. (2022). 
Pengelolaan Manajemen Sekolah Yang Efektif. E-Amal: Jurnal Pengabdian 
Kepada Masyarakat, 2(2), 1363-1374. 

Fathurrochman, I., Sholeha, F., Dhania, R., & Yanti, Y. F. (2022). Manajemen 
Madrasah Berbasis Nilai Pesantren di MTS Alhidayah Muara Telang. E-
Amal: Jurnal Pengabdian Kepada Masyarakat, 2(2), 1347-1362. 

Hamdan & Suryaman, 2016. Pengukuran Kinerja Dosen Unsera Dengan Pendekatan 
Balanced Scorecard. Cendekia: Jurnal Pendidikan dan Pembelajaran. Vol, 10. 
No, 2. Diakses 14 Juni  2020, melalui:  https:// 

https://core.ac.uk/%20download/pdf/295295575.pdf
https://core.ac.uk/%20download/pdf/295295575.pdf
http://ejurnal.ung.ac.id/index.php/JIMB/article/%20view/7021/2175.pdf
https://ejournal.unsrat.ac.id/index.php/emba/article/view/6573/6095.pdf
https://ejournal.unsrat.ac.id/index.php/emba/article/view/6573/6095.pdf
https://journal.unrika.ac.id/index.php/%20jurnaldms/article/download/107/104
https://journal.unrika.ac.id/index.php/%20jurnaldms/article/download/107/104
http://jurnal.unprimdn.ac.id/index.php/Agriprimatech/article/view/1317.pdf
http://jurnal.unprimdn.ac.id/index.php/Agriprimatech/article/view/1317.pdf


Ida Royani, Mudhofir, Fauzi Muharom, & Imdad Rabbani: The Effect of Training and Work ...| 163 

 

 

cendekia.soloclcs.org/index.php/cendekia/article/download/190/184.pd
f.  

Hanifah, Gaylah, 2017. Pengaruh Diklat dan Motivasi Terhadap Kinerja Karyawan 
Pada PT Synergis Global Performa. Jurnal Manajemen Bisnis 
Krisnadwipayana. Vol, 5. No, 1. Diakses pada 20 Juni 2020, melalui: 
http://ojs.ekonomi-unkris.ac.id/index.php/JMBK/article/view/72/pdf.  

Husain, Arifudin, Bachtiar, 2018. Pengaruh Diklat (Pendidikan dan Pelatihan) dan 
Motivasi Terhadap Kinerja Karyawan Bank BNI Cabang BSD. Madani: Jurnal 
Ilmu Pengetahuan, Teknologi dan Humaniora. Vol, 1. No, 1. Diakses 20 
Juni 2020, melalui: https://jurnalmadani.org/index.php/madani/article/ 
view/5.pdf.  

Jufrizen & Syahputra, Indra, 2019. Pengaruh Diklat, Promosi, dan Kepuasan Kerja 
Terhadap Kinerja Pegawai. Jurnal Ilmiah Magister Manajemen. Vol. 2, No. 1. 
Diakses pada 11 Juni 2020, melalui:  http://jurnal.umsu.ac.id/ 
index.php/MANEGGIO/article/view/3364/3172. 

K. S. Purwanto. 2015. Pengaruh Kepemimpinan Terhadap Kinerja Dosen di Perguruan 
Tinggi. Jurnal Manajemen. Vol, 19. No, 01. Diakses 4 Juni 2020, melalui: 
https://ecojoin.org/index.php/EJM/article/view/104/104.pdf.  

Kumoro, Joko & Retnandani, Safitri, Ovia. 2018. Pengaruh Diklat dan Motivasi 
Kerja Terhadap KinerjaPegawai Negeri Sipil Badan Kepegawaian Pendidikan dan 
Pelatihan (BKPP) Kota Magelang. Jurnal Pendididikan Administrasi 
Perkantoran, Vol, 7. No, 3. Diakses pada 9 Juni 2020, melalui: 
http://journal.student.uny.ac.id/ojs/ojs/index.php/adp-
s1/article/view/12820. pdf.  

Kurniati, Sukaesih, Poni & Fidowaty, Tatik. 2015. Pengaruh Budaya Organisasi 
Terhadap Kinerja Dosen Universitas Komputer Indonesia. Jurnal Ilmu Politik dan 
Komunikasi. Vol, 5. No, 2. Diakses pada 4 Juni 2020, melalui: 
https://repository.unikom.ac.id/30953/1/jurnal-6.pdf.  

Kusuma, Wisnu, Yordy, 2016. Pengaruh Motivasi Kerja dan Insentif Terhadap 
Semangat Kerja Karyawan CV. F.A Management. Jurnal Ilmu dan Riset 
Manajemen, Vol. 5, No. 2. Diakses 13 Juni 2020, melalui: http:// 
jurnalmahasiswa.stiesia.ac.id/index.php/jirm/article/download/508/518. 

Mashariono & Kusuma, Wisnu, Yordy, 2016. Pengaruh Motivasi Kerja Dan Insentif 
Terhadap Semangat Kerja Karyawan. Jurnal Ilmu dan Riset Manajemen. Vol, 
5. No, 2. Diakses pada 8 Juni 2020, melalui: 
http://jurnalmahasiswa.stiesia.ac.id/index.php/jirm/article/download/50
8/518.pdf.  

http://ojs.ekonomi-unkris.ac.id/index.php/JMBK/article/view/72/pdf
https://jurnalmadani.org/index.php/madani/article/%20view/5.pdf
https://jurnalmadani.org/index.php/madani/article/%20view/5.pdf
http://jurnal.umsu.ac.id/%20index.php/MANEGGIO/article/view/3364/3172
http://jurnal.umsu.ac.id/%20index.php/MANEGGIO/article/view/3364/3172
https://ecojoin.org/index.php/EJM/article/view/104/104.pdf
http://journal.student.uny.ac.id/ojs/ojs/index.php/adp-s1/article/view/12820.%20pdf
http://journal.student.uny.ac.id/ojs/ojs/index.php/adp-s1/article/view/12820.%20pdf
https://repository.unikom.ac.id/30953/1/jurnal-6.pdf
http://jurnalmahasiswa.stiesia.ac.id/index.php/jirm/article/download/508/518.pdf
http://jurnalmahasiswa.stiesia.ac.id/index.php/jirm/article/download/508/518.pdf


164 |Tadbir : Jurnal Studi Manajemen Pendidikan, Vol. 6, No. 1, 2022 
 

 

Mashudi, Djohan & Putri, Johanda, Ayu, Indah. 2016. Analisis Pengaruh 
Pendidikan dan Pelatihan Terhadap Kinerja Dosen Politeknik Pelayaran Surabaya 
Dengan Motivasi Kerja Sebagai Variabel Intervening. JADE17: Jurnal Doktor 
Ekonomi. Vol, 1. No, 1.  Diakses pada 10 Juni 2020, melalui: 
http://jurnal.untag-sby.ac.id/index.php/JADE17/article/view/800.pdf.  

Mayowan, Yuniadi & Fadhil, Achmad, 2018. Pengaruh Motivasi Kerja dan Kepuasan 
Kerja Terhadap Kinerja Karyawan AJB Bumiputera. Jurnal Administrasi Bisnis.  
Vol, 54. No, 1. Diakses pada 18 Juni 2020, melalui: 
http://administrasibisnis.studentjournal.ub.ac.id/index.php/jab/article/vi
ew/2215/2611.pdf.  

Mulyani, Rizki, Sitti. 2016. Analisis Pengaruh Kompenasi, Disiplin Kerja dan Komitmen 
Organisasi Terhadap Kinerja Dosen Univerita Putra Indonesia. Jurnal Ekobistek 
Fakultas Ekonomi. Vol, 5. No, 1. Diakses pada 5 Juni 2020, melalui: 
http://lppm.upiyptk.ac.id/Ekobistek/index.php/EKOBISTEK/ 
article/view/47.pdf. 

Novriady, Edy. Analisis Pengaruh Diklat, Kepemimpinan dan Budaya Organisasi 
Terhadap Motivasi Kerja Serta Dampaknya Terhadap Kinerja Pegawai. Tesis, 
Palembang: Universitas Tridinanti Palembang, 2020. Diakses 17 Juni 
2020, melalui: 
http://repository.univtridinanti.ac.id/491/1/TESIS%20EDY% 
20NOVRIADY_BAB%20I%20DLL.pdf.  

Nugraha, Alfi, 2018. Pengaruh Diklat kompensasi Finansial terhadap Kinerja Dosen 
Padauniversitas Pramita Indonesia. LENSA: jurnal Universitas Pramita 
Indonesia. Vol, 3. No, 46. Diakses pada 17 Juni 2020, melalui: 
https://ijc.ilearning.co/index.php/LENSA/article/view/1148/274.pdf.  

Nugraheni, Fitri. 2012. Pengaruh Kinerja Dosen Terhadap Motivasi Belajar 
Mahasiswa(Studi Kasus Pada Mahasiswa Fakultas Ekonomi UMK). Jurnal 
Sosial dan budaya, Vol 5, No, 1. Diakses pada 3 Juni 2020, melalui: 
https://jurnal.umk.ac.id/index.php/sosbud/article/view/369/381.pdf. 

Nurasyiah & Hidayat, Pengaruh Diklat Terhadap Prestasi Kerja Karyawan. Jurnal 
Ilmiah Cano Ekonomos, Vol. 6, No. 1 (2017) 77. Diakses pada 11 Juni 
2020, melalui:  https://media.neliti.com/media/publications/59148-ID-
pengaruh-diklat-pendidikan-dan-pelatihan.pdf.  

Peraturan Pemerintah Republik Indonesia No. 101 Tahun 2000 Tentang 
Pendidikan dan Pelatihan Jabatan Pegawai Negeri Sipil. Diakses 2 Juni 
2020, melalui: 
https://kepegawaian.polije.ac.id/data/peraturanpemerintah/ PP_101 
tahun_2000_diklat_pns.pdf.  

http://jurnal.untag-sby.ac.id/index.php/JADE17/article/view/800.pdf
http://administrasibisnis.studentjournal.ub.ac.id/index.php/jab/article/view/2215/2611.pdf
http://administrasibisnis.studentjournal.ub.ac.id/index.php/jab/article/view/2215/2611.pdf
http://lppm.upiyptk.ac.id/Ekobistek/index.php/EKOBISTEK/%20article/view/47.pdf
http://lppm.upiyptk.ac.id/Ekobistek/index.php/EKOBISTEK/%20article/view/47.pdf
http://repository.univtridinanti.ac.id/491/1/TESIS%20EDY%25%2020NOVRIADY_BAB%20I%20DLL.pdf
http://repository.univtridinanti.ac.id/491/1/TESIS%20EDY%25%2020NOVRIADY_BAB%20I%20DLL.pdf
https://ijc.ilearning.co/index.php/LENSA/article/view/1148/274.pdf
https://jurnal.umk.ac.id/index.php/sosbud/article/view/369/381.pdf
https://media.neliti.com/media/publications/59148-ID-pengaruh-diklat-pendidikan-dan-pelatihan.pdf
https://media.neliti.com/media/publications/59148-ID-pengaruh-diklat-pendidikan-dan-pelatihan.pdf
https://kepegawaian.polije.ac.id/data/peraturanpemerintah/%20PP_101%20tahun_2000_diklat_pns.pdf
https://kepegawaian.polije.ac.id/data/peraturanpemerintah/%20PP_101%20tahun_2000_diklat_pns.pdf


Ida Royani, Mudhofir, Fauzi Muharom, & Imdad Rabbani: The Effect of Training and Work ...| 165 

 

 

Peraturan Pemerintah Republik Indonesia Nomor 4 Tahun 2014 Pasal 1 Ayat 1 
Tentang Penyelenggaraan Pendidikan Tinggi dan Pengelolaan Perguruan 
Tinggi. Diakses Pada Tanggal 25 Mei 2020, melalui: https://isi-ska.ac.id/ 
pengumuman/wp-content/uploads/2015/03/PP_NO_4_2014.pdf. 

Pratama, Nugraha, Aziz, Abdul. 2014. Pengaruh Spiritualitas, Intelektualitas, dan 
Profesionalisme Terhadap Kinerja Dosen STAIN Salatiga. Inferensi: Jurnal 
Sosial Keagamaan.  Vol, 8. No, 2. Diakses pada 5 Juni 2020, 
melalui:https:// 
inferensi.iainsalatiga.ac.id/index.php/inferensi/article/view/180/140.pdf.  

Pratama, Syahrul, Muh,  2018. Pengaruh Pendidikan dan Pelatihan (Diklat) Terhadap 
Kinerja Karyawan Pada PT. PLN (persero) UPB Sulselrabar Makassar. Jurnal 
Profitability Fakultas Ekonomi dan Bisnis. Vol, 2. No, 2. Diakses pada 17 
Juni 2020, melalui: https://journal.unismuh.ac.id/index. 
php/profitability/article/view/1952/pdf.  

Purwana, Heri, 2013. Pengaruh kinerja dan Kreativitas Guru Terhadap Produktivitas 
Kelompok Kerja. Jurnal Administrasi Pendidikan. Vol, I. No, 1. Diakses 1 
Juni 2020, melalui: https://jurnal.unigal.ac.id/index.php/adpen/ 
article/viewFile/160/151.pdf. 

Putri, Karya, Meilya, 2018. Pengaruh Kinerja Dosen dan Pelayanan 
Administratifterhadap Kepuasan Mahasiswa Pada Sekolah Tinggi Ilmuekonomi 
Indragiri (Stie-I) Rengat Kabupaten Indragiri Hulu. Jurnal Manajemen dan 
Bisnis. Vol, VII. No, 04. Diakses pada 3 Juni 2020, melalui: 
https://journal.stieindragiri.ac.id/index.php/jmbi/article/view/18/ 
11.pdf. 

Rahman, Fauzi, Ardian. 2016. Pengaruh Diklat dan Motivasi Kerja Terhadap 
Kinerjapegawai Dinas Pendidikan Pemuda dan Olahraga Kabupaten banjarnegara. 
Jurnal Student UNY. Vol, 5. No, 6. Diakses pada 10 Juni 2020, melalui: 
http://journal.student.uny.ac.id/ojs/ojs/index.php/adinegara/ 
article/view/3934/3584.pdf.  

Setiawan, Cahaya, Kiki, 2015. Pengaruh Motivasi Kerja Terhadap Kinerja Karyawan 
Level Pelaksana di Divisi Operasi PT. Pusri Palembang. PSIKIS: Jurnal 
Psikologi Islami. Vol, 1. No, 2. Diakses 19 Juni 2020, melalui: 
http://jurnal.radenfatah.ac.id/index.php/psikis/article/view/567/ 
504.pdf.  

Sintaasih, Ketut & Jaka, Nyoman, I, 2013. Pengaruh Kepemimpinan, Diklat, dan 
Disiplin Kerja Terhadap Kinerja Karyawan PDAM. Jurnal MSBK. Vol. 7, No. 
2. Diakses pada 11 Juni 2020, melalui: https://ocs.unud.ac.id/index.php/ 
jmbk/article/download/6995/5244.  

https://isi-ska.ac.id/%20pengumuman/wp-content/uploads/2015/03/PP_NO_4_2014.pdf
https://isi-ska.ac.id/%20pengumuman/wp-content/uploads/2015/03/PP_NO_4_2014.pdf
https://journal.unismuh.ac.id/index.%20php/profitability/article/view/1952/pdf
https://journal.unismuh.ac.id/index.%20php/profitability/article/view/1952/pdf
https://jurnal.unigal.ac.id/index.php/adpen/%20article/viewFile/160/151.pdf
https://jurnal.unigal.ac.id/index.php/adpen/%20article/viewFile/160/151.pdf
https://journal.stieindragiri.ac.id/index.php/jmbi/article/view/18/%2011.pdf
https://journal.stieindragiri.ac.id/index.php/jmbi/article/view/18/%2011.pdf
http://journal.student.uny.ac.id/ojs/ojs/index.php/adinegara/%20article/view/3934/3584.pdf
http://journal.student.uny.ac.id/ojs/ojs/index.php/adinegara/%20article/view/3934/3584.pdf
http://jurnal.radenfatah.ac.id/index.php/psikis/article/view/567/%20504.pdf
http://jurnal.radenfatah.ac.id/index.php/psikis/article/view/567/%20504.pdf
https://ocs.unud.ac.id/index.php/%20jmbk/article/download/6995/5244
https://ocs.unud.ac.id/index.php/%20jmbk/article/download/6995/5244


166 |Tadbir : Jurnal Studi Manajemen Pendidikan, Vol. 6, No. 1, 2022 
 

 

Siregar, Ubudiyah, Sakinah. 2020. Pengaruh Reward Terhadap Kinerja Dosen 
Perguruan Tinggi Swasta Labuhan Batu. Civitas: Jurnal Pembelajaran dan Ilmu 
Civic. Vol, 1. No, 1. Diakses pada 5 Juni 2020, melalui: http://jurnal. 
ulb.ac.id/index.php/civic/article/view/1668.pdf.  

Subandi, Muhammad, 2016. Pengaruh Diklat Terhadap Kompetensi Pegawai Dinas 
Perhubungan Kabupaten Kutai Kartanegara. Jurnal Ilmu Sosial. Vol, 5. No, 1. 
Diakses pada 5 Juni 2020, melalui: http://ejurnal.unikarta.ac.id/ 
index.php/mahakam/issue/view/54. 

Sukmanasa, Elly. 2017. Analisis Kepuasan Mahasiswa Terhadap Kinerja Dosen Program 
Studi Pendidikan Guru Sekolah Dasar Universitas Pakuan. Jurnal Ilmiah 
Pendidikan. Vol, 1. No. 2. Diakses 14 Juli  2020, melalui: 
https://journal.unpak.ac.id/index.php/pedagonal/article/view/390/317.
pdf.  

Sunarsi, Denok, 2018. Pengaruh Motivasi Dan Disiplin Terhadap Produktivitas Kerja 
Karyawan. Jurnal Semarak,Vol, 1. No, 1. Diakses pada 8 Juni 2020, melalui: 
http://openjournal.unpam.ac.id/index.php/smk/article/view/1247/ 
987.pdf.  

Supartha, Gede, Wayan & Guterres, Aparicio, Luis, 2016. Pengaruh Gaya 
Kepemimpinan dan Motivasi Kerja Terhadap Kinerja Guru. Jurnal Ekonomi dan 
Bisnis Universitas Udayana. Vol, 5. No, 3. Diakses pada 7 Juni 2020, 
melalui: https://ojs.unud.ac.id/index.php/EEB/article/download/ 
15091/13326.pdf.  

Supartha, Gede, Wayan & Guterres, Aparicio, Luis, 2016. Pengaruh Gaya 
Kepemimpinan dan Motivasi Kerja Terhadap Kinerja Guru.  E-Jurnal Ekonomi 
dan Bisnis Universitas Udayana. Vol, 2 No, 3. Diakses pada 18 Juni 2020, 
melalui: https://ojs.unud.ac.id/index.php/EEB/article/download/ 
15091/13326.pdf.  

Suwandana, Made, Gusti & Sumadewi, Asri, Putu, Ni, 2017. Pengaruh Pengalaman 
Kerja, Prestasi Kerja, Pendidikan dan Pelatihan Terhadap Pengembangan Karir. 
Jurnal Manajemen Unud, Vol, 6. No, 8. Diakses pada 6 Juni 2020, melalui: 
https://ocs.unud.ac.id/index.php/Manajemen/article/ 
view/30728/19595.pdf.  

Syafrina, Nova & Sudarmin, Manik. 2018. Pengaruh Kompetensi Terhadap Kinerja 
Dosen Sekolah Tinggi Ilmu Ekonomi Riau. Jurnal Ilmiah Ekonomi dan Bisnis. 
Vol, 11. No, 1. Diakses pada 3 Juni 2020, melalui: https:// 
journal.unilak.ac.id/index.php/JIEB/article/view/72/649.pdf.  

http://ejurnal.unikarta.ac.id/
https://journal.unpak.ac.id/index.php/pedagonal/article/view/390/317.pdf
https://journal.unpak.ac.id/index.php/pedagonal/article/view/390/317.pdf
http://openjournal.unpam.ac.id/index.php/smk/article/view/1247/%20987.pdf
http://openjournal.unpam.ac.id/index.php/smk/article/view/1247/%20987.pdf
https://ojs.unud.ac.id/index.php/EEB/article/download/%2015091/13326.pdf
https://ojs.unud.ac.id/index.php/EEB/article/download/%2015091/13326.pdf
https://ojs.unud.ac.id/index.php/EEB/article/download/%2015091/13326.pdf
https://ojs.unud.ac.id/index.php/EEB/article/download/%2015091/13326.pdf
https://ocs.unud.ac.id/index.php/Manajemen/article/%20view/30728/19595.pdf
https://ocs.unud.ac.id/index.php/Manajemen/article/%20view/30728/19595.pdf


Ida Royani, Mudhofir, Fauzi Muharom, & Imdad Rabbani: The Effect of Training and Work ...| 167 

 

 

Syaleh, Hariman, 2017. Pengaruh Diklat dan Disiplin Kerja Terhadap Kinerja Pegawai 
Dinas Pendapatan Pengelolaan Keuangan dan Asset Daerah Kabupaten Lima Puluh 
Kota. Jurnal Benefita. Vol, 2. No, 3. Diakses pada 16 Juni 2020, melalui: 
http://www.academia.edu/download/57362191/ 
Jurnal_Pengaruh_Diklat,Disiplin_Kerja_2.pdf.  

Trinova, Z., Iskandar, A., Fathurrochman, I., Damayanto, A., & Fatmawati, E. 
(2022). Islamic Boarding School Education Leadership in Supporting Face 
to Face Learning During the Pandemic Period in Indonesia. Jurnal Iqra': 
Kajian Ilmu Pendidikan, 7(1), 14-31. 

Undang-undang Republik Indonesia Nomor 14 Tahun 2005 Tentang Guru dan 
Dosen. Diakses 25 Mei 2020, melalui: 
http://sumberdaya.ristekdikti.go.id/ wp-content/uploads/2016/02/uu-
nomor-14-tahun-2005-ttgguru-dan-dosen. pdf. 

Walukow, F, Auldry & Siregar, Tiurlina. 2014. Pengaruh Pemberian Tunjangan 
Sertifikasi dan Motivasi Kerja Terhadap Kinerja Dosen IPA Jurusan P. MIPA 
UNCEN. Jurnal Ilmu Pendidikan Indonesia. Vol, 2. No, 2. Diakses 5 Juni 
2020, melalui: http://ejournal.uncen.ac.id/index.php/JIPI/article/view/ 
333/302.pdf.  

Widiaswari, Rukmini, Roro, 2012. Pengaruh Kinerja Aparatur Pemerintah Terhadap 
Kualitas Pelayanan Publikdi Kecamatan Banjar Baru. Jurnal Spread. Vol, 2. No, 
2. Diakses pada 2 Juni 2020, melalui: http://journal. stiei-kayutangi-
bjm.ac.id/index.php/jibk/article/view/92/89.pdf. 

Yancomala, Olyvia, 2014. Hubungan Gaya Kepemimpinan Dengan Motivasi Kerja 
Pegawai Di Dinas Pemuda Dan Olahraga Provinsi Sumatera Barat. Jurnal AP, 
Vol. 2 No, 1. Diakses 13 Juni 2020, melalui: http://ejournal. 
unp.ac.id/index.php/bahana/article/view/3795/3028. 

http://www.academia.edu/download/57362191/%20Jurnal_Pengaruh_Diklat,Disiplin_Kerja_2.pdf
http://www.academia.edu/download/57362191/%20Jurnal_Pengaruh_Diklat,Disiplin_Kerja_2.pdf
http://sumberdaya.ristekdikti.go.id/%20wp-content/uploads/2016/02/uu-nomor-14-tahun-2005-ttgguru-dan-dosen.%20pdf
http://sumberdaya.ristekdikti.go.id/%20wp-content/uploads/2016/02/uu-nomor-14-tahun-2005-ttgguru-dan-dosen.%20pdf
http://ejournal.uncen.ac.id/index.php/JIPI/article/view/%20333/302.pdf
http://ejournal.uncen.ac.id/index.php/JIPI/article/view/%20333/302.pdf


168 |Tadbir : Jurnal Studi Manajemen Pendidikan, Vol. 6, No. 1, 2022 
 

 

This page belongs to the Tadbir : Jurnal Studi Manajemen Pendidikan 
Tadbir : Jurnal Studi Manajemen Pendidikan Vol. 6, No.1, May 2022 
IAIN Curup – Bengkulu | p-ISSN 2580-3581; e-ISSN 2580-5037 

 


